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Background
 What 
The Nursing and Midwifery Council is one of 
15 Health Professional Councils in NSW and 
is an independent statutory body established 
under the Health Practitioner Regulation 
National Law (NSW) (the Law). The primary 
role of the Health Professional Councils is 
protection of the public. The Health 
Professional Councils Authority provides 
administrative and functional support to each 
of the 15 New South Wales Health 
Professional Councils. 

The Council maintains a list of suitably 
qualified and experienced nurses and 
midwives who are eligible for appointment as 
Performance Assessors. Performance 
Assessors are not members of the Nursing 
and Midwifery Council and are not employees 
of HPCA or the Ministry of Health. 

 Why 
Performance Assessors are appointed under 
the Health Practitioner Regulation National 
Law (NSW) to facilitate performance 
assessments for registered nurses (Divisions 
1 and 2) and midwives who have been 
referred for performance assessment. 
Assessors must possess a level knowledge 
and expertise in conducting assessments in 
both simulated and clinical settings against 
the appropriate Nursing & Midwifery Board of 
Australia (NMBA) Standards for practice. The 
Specialty Performance Assessor specifically 
provides specialist expertise in the context of 
practice in which the nurse or midwife usually 
practices.   

Who 
The Council is seeking expressions of interest 
from a diverse range of registered nurses 
(Div.1) and midwives that meet the following 
essential criteria  

• Current registration with AHPRA as a
nurse (Div.1) or midwife with no
restrictions on practice

• At least five years current clinical
experience (full-time equivalent)

• Demonstrated working knowledge of the
NMBA standards for practice and Code of
conduct

• Demonstrated knowledge and at least two
years’ experience of conducting
performance and competency
assessments in clinical and /or simulated
settings

• Post-registration clinical or adult education
qualification relevant to the position

• Excellent communication skills with a
demonstrated focus on written
communication / report writing

• Current Driver’s license.

How
To submit an expression of interest email Sue 
Griffiths at Sue.Griffiths@health.nsw.gov.au  
by 13 July 2020 and include:

- A copy of your current CV (maximum 3 
pages).

- CPD record for the previous two 
registration periods.

- Details of two referees, at least one of 
which is your current line manager.

- A response to the following targeted 
questions (no more than 2 pages in total):

1. How you would ensure that an 
assessment is reliable, valid and legally 
defensible? Include a description of the 
essential components of an assessment, 
and an outline of the type of information you 
would provide in a report for a regulatory 
performance assessment.

2. Describe a challenging performance 
assessment you have conducted and how 
you have tried to address these challenges?
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 When 
A proposed introductory workshop is 
scheduled for Tuesday 15 September 2020. 

Please note: the workshop may be 
rescheduled due to COVID-19 restrictions. 

 What next
1. Your EOI will be reviewed and probity

checks conducted.
2. If you meet the requirements you will be

invited to attend an introductory workshop.
You will also receive an information pack
that includes all the relevant forms to
complete.

3. After completing all paper work and
training, your name will included on the list
of eligible professional members.

4. Appointments will be as and when
assessments are scheduled. Before any
appointment, Council staff will contact you
regarding availability, suitability, and
conflict of interest.

Further details 
1. Performance Assessor’s
responsibilities
Requirements
• Develop performance assessment clinical scenarios against the relevant NMBA Standards for

practice, and assessment objectives as directed by the Nursing & Midwifery Council
• Conduct fair, reliable and valid performance assessments in a simulation or clinical setting
• Produce performance assessment reports that are legally defensible and relevant to the scope

of the role
• Maintain professional and collaborative relationships within the performance assessor

community of practice and the Nurse Educator Nursing & Midwifery Council
• Ensure adherence to professional standards and principles of conduct applicable to health

professionals
• Orientate practitioners to the assessment environment including any workplace health and

safety requirements
• Brief any external actors who may be used as a part of the simulation (as required)
• Participate in quality improvement and education activities annually

Challenges 
• Managing competing priorities to ensure that statutory deadlines are met around planning and

reporting
• Production of legally defensible, high quality written reports
• Accurate and realistic assessment of practice over a limited timeframe, often in a simulation

setting
• Management of practitioners during assessments

2. Expectations of performance assessors
The Specialist Performance Assessor is appointed by the Council on a casual basis, as required. It
is expected that they will operate with a high level of autonomy and objectivity throughout all
aspects of the performance assessment, and have the ability to work effectively and efficiently as
part of a team.  The Specialist Performance Assessor is jointly accountable with the Regulatory
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Assessor for the quality, accuracy and integrity of the report provided to the Nursing & Midwifery 
Council.  
 
Travel away from home may be required, overnight on occasion, as part of the role.  

3. Payment  
 
Specialty Performance Assessors are remunerated based on a set rate. It is anticipated that the 
time involved to complete an assessment is 2.5 working days, which is inclusive of time for the 
development of assessment resources and plans, the assessment day, consultation between 
assessors and report writing. A 2.5 day fee is remunerated at a gross rate of $1089. 
 
Performance Assessors who are NSW Government employees 
The NSW Government Board and Committee Guidelines, 2013 states in section 8.3 Payment to 
Public Sector Employees: 

 
‘….. public sector employees appointed to NSW government boards or committees do not 
receive remuneration’. 

 
The Premier has approved an exemption for NSW public sector employees serving on the health 
professional Councils or related committees to receive remuneration when: 

• The work will take place outside working hours or approved leave without pay is taken, 
and 

• There is no conflict of interest arising from the combination of their role as a public sector 
employee and their role on the Council or committee 

 
Performance Assessors who are NSW Government employees and seeking payment must make 
an application to the Council in writing of the circumstances and conditions of their current 
employment.  The HPCA will confirm in writing eligibility for payment, if the application meets the 
Premier’s exemption requirements. 

 
NSW Government full time employees who are not entitled to receive sitting fees may nominate 
their employer to receive the payment. 
 

4. Approval period 
Once approved, names are added to the list of persons eligible to be appointed as a specialty 
Performance Assessor for a period of three (3) years. Approval remains effective on the basis that 
the Performance Assessor (1) holds general registration without conditions / restrictions and (2) 
meets all registration standards. The Council will also reassess the skills and knowledge of those on 
the list every three years to ensure members maintain their professional standing.   
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